
to go the restroom, but the timing isn't 

right, rather than saying no, try to say, 

"Yes, you can. I just need you to wait a 

few minutes." Another way to stay posi-

tive is to say "please" and "thank you." 

People are more likely to comply with a 

task (and do so more quickly) if some-

one asks them instead of tells them). 

"Can you please sit down?" is more 

effective than "Sit down!" 

Set the Right Climate 

 Pink (2009) and other re-

searchers have found that extrinsic 

rewards work in the short term for me-

chanical tasks that don't require much 

higher-order thinking, but they don't 

produce true motivation for work that 

requires higher-order thinking and crea-

tivity. However, everyone needs 

"baseline rewards"—conditions that 

provide adequate compensation for 

one's presence and effort. At school, 

baseline rewards might include fair 

grading, a caring teacher, engaging les-

sons, and a clean classroom. If such 

needs aren't met, Pink (2009) notes, the 

student will focus on "the unfairness of 

her situation and the anxiety of her 

circumstance. … You'll get neither the 

predictability of extrinsic motivation nor 

the weirdness of intrinsic motivation. 

You'll get very little motivation at all.” 

 Let’s use the time after Spring 

Break to win our students over to the 

happy side of school by reminding them 

that we believe in them,  by staying 

positive, and by having a classroom 

climate that promotes high-level learn-

ing. HAPPY SPRING BREAK!  

 There is a very special 

part of the human brain called the 

“affective brain network” that lets 

us know whether the information 

we are experiencing is interesting, 

important, familiar, worth our 

attention, etc. This part of our 

brain is where we experience 

emotions and it is the center of 

what motivates us. As educators, 

it is important that we understand 

how to appeal to the “affective 

brain centers” of our students. 

Learning is more than strategies 

and skills. It is also engagement 

and relationships. Current brain 

research tells us that the affective 

network is critical to what and 

how we learn. We learn better 

when we are happy! 

 Among the many chal-

lenges teachers face, often the 

most difficult is how to engage 

students who seem unreachable, 

who resist learning activities, or 

who disrupt them for others. This 

is also one of the challenges that 

skilled teachers have some con-

trol over. A teacher’s challenge is 

to work alongside her students, to 

know their interests and goals, 

and to develop trusting relation-

ships that help students connect 

their learning to their goals in a 

way that motivates them from 

within. How do we do that? Here 

are a few tips from some expert 

teachers. 

Believe That Everyone Can Grow 

 Many teachers are familiar 

with Carol Dweck's distinction between 

a "growth" mind-set and a "fixed" one. 

When we have a growth mind-set, we 

believe that everyone has the inner 

power to grow and change. We see 

mistakes as opportunities to learn. 

Holding a fixed mind-set leads us to 

believe that people's traits—such as 

intelligence—are unchanging. A mistake 

on the part of someone we believe is 

unintelligent seems to validate that 

belief. So—if we want to see all children 

learn at high levels, we must first BE-

LIEVE that all children can learn at high 

levels. 

Give Positive Messages 

 Positive messages are essen-

tial to motivation. Subtle shifts in teach-

er language infuse positive messages 

throughout our interactions.  For exam-

ple, use positive framing. "Loss framed" 

messages (if you do this, then some-

thing bad will happen to you) don't 

have the persuasive advantage that 

they're often thought to have. "Positive 

framed messages" (if you do this, these 

good things will happen) are more 

effective. For instance, say "yes." 

Avoidant instruction is language that 

emphasizes what people should not do 

("Don't walk on the grass." "Don't chew 

gum"). Some researchers believe that a 

more effective way to get a desired 

behavior is to emphasize what you want 

people to do. Try this: if a student asks 

Teaching Happy Students 

I N S I D E  T H I S  

I S S U E :  

One Page Fiction 

Passages for 

Close Reading 

 

Core Grammar  

Common Core 

Conversation 

(ELA) 

 

Quill Writing 

Exercises and 

Games 

 

Common Core 

Conversation 

(Math) 

 

Friday Focus 

A P R I L  1 ,  2 0 1 6  V O L U M E  4 ,  I S S U E  2 7  

 April 4-8                        

Spring Break 

 April 15 Pro-

gram Reviews in 

ASSIST 

 April 16 KOSSA 

Scores Released 

 May 4-10 Ele-

mentary and 

Middle Testing 

Window 

 May 9-13 High 

School Testing 

Window 

Carter County Schools 

http://teacher.depaul.edu/Fiction_Readings.htm#Grade6
http://teacher.depaul.edu/Fiction_Readings.htm#Grade6
http://teacher.depaul.edu/Fiction_Readings.htm#Grade6
http://www.sadlier.com/school/core-grammar/topic/cg-lessons-k-5
http://www.commoncoreconversation.com/ela-resources.html#sthash.4bQsPK4B.dpbs
http://www.commoncoreconversation.com/ela-resources.html#sthash.4bQsPK4B.dpbs
https://www.quill.org/
https://www.quill.org/
https://www.quill.org/
http://www.commoncoreconversation.com/math-resources.html#sthash.T7tM05dq.dpbs
http://www.commoncoreconversation.com/math-resources.html#sthash.T7tM05dq.dpbs

